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JJoobb  DDeessccrriippttiioonn 
 

 
   

College/Management Unit UCD College of Social Sciences and Law 

School/Unit UCD School of Education 

Post Title    UCD Post-doctoral Research Fellow Level 1 

Project Children’s School Lives 

Post Duration Two years with possibility for extension 

Reports to Professor Dympna Devine 

HR Reference No. 012662  

HR Administrator Lidija Balija 

 

PPoossiittiioonn  SSuummmmaarryy    
  

The UCD School of Education is seeking to appoint a post-doctoral researcher to work on the 
qualitative component of Ireland’s first national longitudinal study of children’s lived experiences of 
primary schooling in Ireland: Children’s School Lives (CSL). This project is funded by the National 
Council for Curriculum and Assessment. The overarching CSL study is designed to capture the 
perceptions of two cohorts of children, parents, teachers and school leaders, across a six-year period, 
with a focus on children’s academic attainment, engagement, rights and well-being, diversity and 
inclusion, school and teaching cultures, and educational transitions.  
 
This is a high-calibre position that will offer the successful applicant a rare opportunity to work on a 
ground breaking national longitudinal study of children in primary schools in Ireland. We are looking 
for a postdoctoral level researcher who can help us design and carry out interviews with children, 
parents, grandparents, teachers and school leaders, participatory methods for children aged 5 – 12-
years-old, and observations of children and teachers in school contexts. Ideally this person will have 
experience working with longitudinal qualitative data, and with data generated from in depth case 
studies of schools and/or families, although support for the project methods will be given throughout 
the post.   
 
This is an academic research role, where you will conduct a specified programme of research 
supported by research training and development under the supervision and direction of a Principal 
Investigator. 
 
The primary purpose of the role is to further develop your research skills and competences, including 
the processes of publication in peer-reviewed academic publications, the development of funding 
proposals, the mentorship of graduate students along with the opportunity to develop your skills in 
research led teaching.   
 
Applicants should have a strong background in education and/or sociocultural/sociological studies in 
education, with a research background in at least one of the following topics: children’s lived 
experiences of school, school and teaching cultures, pedagogy and curriculum, equality  and diversity,  
parent educational involvement, and a record of publications or submitted publications in this area.  
 
In addition to the Principal Duties and Responsibilities listed below, the successful applicant will also 
carry out the following duties specific to this project:  

• Liaise with the project team regarding data collection methods and schedules. 

• Contribute to the collection of qualitative data through engagement with case study schools 

• Cleaning, preparation, and preliminary high level analysis of qualitative data collected from 
children, parents, teachers, and principals. 

• Write state of the art literature reviews as requested by the project management team with 
timely delivery of these outputs.  

https://sisweb.ucd.ie/usis/!W_HU_REPORTING.P_DISPLAY_QUERY?p_query=ID920-2&p_parameters=CB264ACB153EC584C36160F17C013FA0
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• Complete qualitative data analysis and integration of mixed methods data in line with study 
themes 

• Contribute to writing annual reports for the funder. 

• Submit a minimum of one academic publication co-authored with the management team to 
an academic journal, in each year of the post. 

• Other responsibilities may be assigned by from time to time. 
 
This is a supportive position for early career researchers that provides the following resources: 
 

• Continued career development mentorship  

• Dedicated research space shared with a collaborative group of postdoctoral researcher 
fellows and associated researchers  

• Funding for attending international conferences with the research group 

• Opportunity to audit modules and attend sessions on advanced research methods at UCD 

• Opportunity for membership of the UCD Child and Human Development Research Centre  

• Opportunity to develop academic teaching and supervising skills  
 
The successful applicant will be required to complete and return a Garda Vetting form (police 
clearance certificate to ensure suitability for working with children). This will be made available to 
applicants who are called for interview.   
 
Salary:  €37,874 - €43,782 per annum 
Appointment on the above range will be dependent on qualifications and experience    
 

  

 

PPrriinncciippaall  DDuuttiieess  aanndd  RReessppoonnssiibbiilliittiieess  
   

 

• Conduct a specified programme of research and scholarship under the supervision and 
direction of your Principal Investigator. 

• Engage in appropriate training and professional development opportunities as required by 
your Principal Investigator, your School or Institute, or the University. 

• Engage in the dissemination of the results of the research in which you are engaged as 
directed by and with the support of and under the supervision of your Principal Investigator. 

• Engage in the wider research and scholarly activities of your research group, School and 
Institute. 

• Mentor and assist, as appropriate and as directed, the research graduate students in your 
School and Institute. 

• Carry out administrative work associated with your programme of research. 
      

 

SSeelleeccttiioonn  CCrriitteerriiaa      
Selection criteria outline the qualifications, skills, knowledge and/or experience that the successful 
candidate would need to demonstrate for successful discharge of the responsibilities of the post.  
Applications will be assessed on the basis of how well candidates satisfy these criteria. 
 

Mandatory 

• PhD in a relevant social science field: Education, Sociology or Psychology, with strong 
qualitative component  

• Experience of interview design, administration, transcription and analysis 

• Ability to code and analyze large sets of interview data using software for qualitative data 
analysis (e.g. NVivo, MaxQDA) 

• A demonstrated commitment to research and publications 

• An understanding of the operational requirements for a successful research project      

• Excellent Communication Skills (Oral, Written, Presentation etc) 
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FFuurrtthheerr  IInnffoorrmmaattiioonn  ffoorr  CCaannddiiddaatteess      
  

SSuupppplleemmeennttaarryy  iinnffoorrmmaattiioonn  
  
 

The University: http://www.ucd.ie/aboutucd.htm 

The College of Social Sciences and Law: https://www.ucd.ie/socscilaw  

The School of Education: https://www.ucd.ie/education/  

The National Council for Curriculum and 
Assessment: 

https://www.ncca.ie/en  
 

Department of Children and Youth Affairs: https://www.dcya.gov.ie/  

 
UCD offers a comprehensive Research Careers Framework in line with the Advisory Science Council 
Report ‘Towards a Framework for Researcher Careers’. This model provides a structured and 
supportive Career and Skills Development system designed to ensure that Post-docs in UCD are able 
to plan their careers and prepare for future opportunities in academia, industry or the public sector.  
For more information, please click here 

  

RReellooccaattiioonn  EExxppeennsseess  
  

 Will not apply 
 

 Will be applied in accordance with the UCD policy 
http://www.ucd.ie/hr/policies/#d.en.31150   

 

GGaarrddaa  VVeettttiinngg  rreeqquuiirreedd::  
 

   NO 
 

  YES – Garda Vetting will be conducted for the recommended candidate(s) as part of the selection 
process for the post in accordance with the UCD Garda Vetting Policy 

   
 

IInnffoorrmmaall  EEnnqquuiirriieess  OONNLLYY  ttoo::  
  

Name: Dympna Devine 

Title: Full Professor of Education 

• Excellent Organisational and Administrative skills including a proven ability to work to 
deadlines 

The PD1 position is intended for early stage researchers, either just after completion of a PhD or for 
someone entering a new area for the first time. If you have already completed your PD1 stage in UCD 
or will soon complete a PD1, or you are an external applicant whose total Postdoctoral experience, 
inclusive of the duration of the advertised post, would exceed 4 years, you should not apply and 
should refer to PD2 posts instead. 

 
Desirable 

• Experience in mixed methods research and capacity to integrate quanitative and qualitative 
methods and analysis 

• Understanding of the education system and /or primary school systems in Ireland (including 
early years) 

• Experience of participatory methods with children/young people 

• Familiarity with systematic observations methods and/or educational effectiveness research 

• Experience in large scale data sets 

• Experience in setting own research agenda 

http://www.ucd.ie/aboutucd.htm
https://www.ucd.ie/socscilaw
https://www.ucd.ie/education/
https://www.ncca.ie/en
https://www.dcya.gov.ie/
http://www.ucd.ie/researchcareers
http://www.ucd.ie/hr/policies/#d.en.31150
https://sisweb.ucd.ie/usis/W_HU_REPORTING.P_DISPLAY_QUERY?p_query=GD120-1&p_parameters=C6C2790305B562CC9528AF2459071C0E50585F14A4822BF9F72EAE3CCF7FBDABD2D58B134D189D45035200C11D9063207257A9C1E2C525DFD51BD4B4AE01041E77070794F8CF2BF289B7618CD3344CDE1DE888B3B4C339E33EC342D145309F3ED0820DA15DDC0E06DD7FFD64F264DA09484647EAE4D0219FB4273EE23488820AA5BD4B82D20A09CBA78E719FEAF8A785B79871AF0FF1DE640E08167E7C4BEC61337FB8F6E46C36648256BFA69939E168FB5B280309C0607BD7FDCD9818185CE9215D57995D47C44C2B4D0260483D4FDC752749031DFC23DE5978DC137246048B
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Email address: dympna.devine@ucd.ie  

Telephone: +353 (0)1 716 7986 

 

 

Eligibility to compete and certain restrictions on eligibility 
 

Incentivised Scheme for Early 

Retirement (ISER): 

It is a condition of the Incentivised Scheme for Early Retirement 

(ISER) as set out in Department of Finance Circular 12/09 that 

retirees, under that Scheme, are debarred from applying for 

another position in the same employment or the same sector. 

Therefore, such retirees may not apply for this position 

Department of Health and 

Children Circular (7/2010): 

The Department of Health Circular 7/2010 dated 1 November 2010 

introduced a Targeted Voluntary Early Retirement (VER) Scheme 

and Voluntary Redundancy Schemes (VRS). It is a condition of the 

VER scheme that persons availing of the scheme will not be eligible 

for re-employment in the public health sector or in the wider public 

service or in a body wholly or mainly funded from public moneys. 

The same prohibition on re-employment applies under the VRS, 

except that the prohibition is for a period of 7 years, after which 

time any re-employment will require the approval of the Minister 

for Public Expenditure and Reform. People who availed of either of 

these schemes are not eligible to complete in this competition. 

Collective Agreement -  

Redundancy Payments to 

Public Servants: 

The Department of Public Expenditure and Reform letter dated 

28th June 2012 to Personnel Officers introduced, with effect from 

1st June 2012, a Collective Agreement which had been reached 

between the Department of Public Expenditure and Reform and the 

Public Services Committee of the ICTU in relation to ex-gratia 

Redundancy Payments to Public Servants. It is a condition of the 

Collective Agreement that persons availing of the agreement will 

not be eligible for re-employment in the public service by any public 

service body (as defined by the Financial Emergency Measures in 

the Public Interest Acts 2009 – 2011) for a period of 2 years from 

termination of the employment. Thereafter the consent of the 

Minister for Public Expenditure and Reform will be required prior to 

re-employment. People who availed of this scheme and who may 

be successful in this competition will have to prove their eligibility 

(expiry of period of non-eligibility) and the Minister’s consent will 

have to be secured prior to employment by any public service body. 

Declaration: 

Applicants will be required to a Pre-Employment Declaration to 

confirm whether they have previously availed of a public service 

scheme of incentivised early retirement and/or the collective 

agreement outlined above. The above represents the main schemes 

and agreements restricting a candidate’s right to be re-employed in 

the public service. However it is not intended to be an exhaustive 

list and candidates should declare details of any other exit 

mechanism they have availed of which restricts their right to be re-

employed in the public service. Applicants will also be required to 

declare any entitlements to a Public Service pension benefit (in 
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payment or preserved) from any other Public Service employment 

and/or where they have received a payment-in-lieu in respect of 

service in any Public Service employment. 

Superannuation and 

Retirement: 

The successful candidate will be offered the appropriate 

superannuation terms and conditions as prevailing in the University, 

at the time of being offered an appointment. In general, and except 

for candidates who have worked in a pensionable (non-single 

scheme terms) public service job in the 26 weeks prior to 

appointment (see paragraph d below), this means being offered 

appointment based on membership of the Single Public Service 

Pension Scheme (“Single Scheme”).  

Key provisions attaching to membership of the Single Scheme are as 

follows: 

a. Pensionable Age - The minimum age at which pension is payable is 66 (rising to 67 and 68) in line 
with State Pension age changes.  
 

b. Retirement Age - Scheme members must retire at the age of 70.  
 

c. Pension Abatement: 

• If the appointee was previously employed in the Civil Service or in the Public Service please note 

that the Public Service Pensions (Single Scheme and Other Provisions) Act 2012 includes a 

provision which extends abatement of pension for all Civil and Public Servants who are re-

employed where a Public Service pension is in payment. This provision to apply abatement across 

the wider public service came into effect on 1 November 2012. This may have pension 

implications for any person appointed to this position who is currently in receipt of a Civil or 

Public Service pension or has a preserved Civil or Public Service pension which will come into 

payment during his/her employment in this position.  

• Department of Education and Skills Early Retirement Scheme for Teachers Circular 102/2007  

The Department of Education and Skills introduced an Early Retirement Scheme for Teachers. It is 
a condition of the Early Retirement Scheme that with the exception of the situations set out in 
paragraphs 10.2 and 10.3 of the relevant circular documentation, and with those exceptions only, 
if a teacher accepts early retirement under Strands 1, 2 or 3 of this scheme and is subsequently 
employed in any capacity in any area of the public sector, payment of pension to that person 
under the scheme will immediately cease. Pension payments will, however, be resumed on the 
ceasing of such employment or on the person’s 60th birthday, whichever is the later, but on 
resumption, the pension will be based on the person’s actual reckonable service as a teacher (i.e. 
the added years previously granted will not be taken into account in the calculation of the pension 
payment).  

• Ill-Health-Retirement  

Please note that where an individual has retired from a Civil/Public Service body on the grounds of 
ill-health his/her pension from that employment may be subject to review in accordance with the 
rules of ill-health retirement within the pension scheme of that employment.  

 

d. Prior Public Servant - While the default pension terms, as set out in the preceding paragraphs, 
consist of Single Scheme membership, this may not apply to certain appointees. Full details of the 
conditions governing whether or not a public servant is a Single Scheme member are given in the 
Public Service Pensions (Single Scheme and other Provisions) Act 2012. However the key exception 
case (in the context of this competition and generally) is that a successful candidate who has worked 
in a pensionable (non-single scheme terms) capacity in the public service within 26 weeks of taking up 
appointment, would in general not become a member of the Single Scheme. In this case such a 
candidate would instead be offered membership of the UCD Pension Scheme. This would mean that 
the abatement provisions at (c) above would apply, and in addition there are implications in respect of 
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pension accrual as outlined below:  
 

e. Pension Accrual - A 40-year limit on total service that can be counted towards pension where a 
person has been a member of more than one existing public service pension scheme would apply. This 
40-year limit, which is provided for in the Public Service Pensions (Single Scheme and other Provisions) 
Act 2012 came into effect on 28 July 2012. This may have implications for any appointee who has 
acquired pension rights in a previous public service employment.  
 

f. Pension-Related Deduction - This appointment is subject to the pension-related deduction in 
accordance with the Financial Emergency Measure in the Public Interest Act 2009.  

For further information in relation to the Single Public Service Pension Scheme for Public Servants 

please see the following website: http://www.per.gov.ie/pensions. 

  

 


